
The above comparison reflects commonly held benefits for this plan. Benefits will be different for members of 
certain employer groups and all may not be available in all regions. Contact your sales consultant for details about 
your specific coverage, to learn more about this replacement plan or to discuss other available alternatives. 
 
*Benefits and rates quoted herein are subject to change as a result of efforts to implement federal health care reform and 
mental health and substance abuse care parity initiatives. 

Medical plans are issued on either a calendar year or a plan year.  Please refer to your contract for verification. 

This is not a contract or binding agreement; it is a summary of benefits and services.  For complete details, please refer to 
your member contract. 
 

 
A nonprofit independent licensee of the Blue Cross Blue Shield Association 

 
 

BluePPO HSA Option 4 Transition to 
SimplyBlue High Deductible Health Plan Option 3 

 
This transition to a similar high deductible plan option will offer attractive cost-sharing levels 
while providing the same reliable coverage along with additional benefits.  Other cost-share 
options are available and if you are interested in offering a wellness incentive program, 
HealthyBlue HDHP plans include HealthyRewards, where eligible members can earn up to 
$1,000 cash back.  Contact your sales consultant for details. 
. 
 

Key Benefits for 
Community Rated Groups 

BluePPO HSA  
Option 4 

SimplyBlue HDHP 
Option 3 

Deductible 
(Member/Family) 

$5,000 / $10,000 $5,500 / $11,000 

In network coinsurance 0% 0% 

Out of network coinsurance 0% 0% 

Out of pocket maximum $5,000 / $10,000 $5,500 / $11,000 

Routine hearing and eye 
exams * 

Not covered Covered 

Rx benefit options 
 

100%   
Once the deductible is met 

100%   
Once the deductible is met 

Mail order prescriptions 
100%   

Once the deductible is met 
100%   

Once the deductible is met 

Acupuncture 
Not covered Deductible / coinsurance 

up to 10 visits 
 
 


